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Corporate Governance Council Principles and Recommendations
Introduced 01/07/14 Amended 02/11/15

Name of entity

Longreach Oil Limited

ABN/ARBN Financial year ended:

98 000 131 797 30 June 2018

Our corporate governance statement? for the above period above can be found at:3

O These pages of our annual report:

This URL on our website: www.longreachoil.com

The Corporate Governance Statement is accurate and up to date as at 31 October 2016 and has been
approved by the board.

The annexure notes where our corporate governance disclosures can be located.
Date: 31 October 2018

Name of Director or Secretary authorising Justin Rosenberg

lodgement: Managing Director

1 Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual
report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a
recommendation for any part of the reporting period, its corporate governance statement must separately identify that
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its
annual report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual
report with ASX. The corporate governance statement must be current as at the effective date specified in that statement for the
purposes of rule 4.10.3.

2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3
which discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council
during a particular reporting period.

3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page,
where the entity’s corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection.

+ See chapter 19 for defined terms
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Appendix 4G

Key to Disclosures Corporate Governance Council Principles and Recommendations

ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the

period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 1 - LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

1.1 | Alisted entity should disclose: ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
(@)  the respective roles and responsibilities of its board and in our Corporate Governance Statement OR Statement OR
management; and ]  we are an externally managed entity and this recommendation
(b)  those matters expressly reserved to the board and those L1 atinsert location] . y g y
. ! . — is therefore not applicable
delegated to management. ... and information about the respective roles and responsibilities of
our board and management (including those matters expressly
reserved to the board and those delegated to management):
at LONGREACH OIL LTD 2018 ANNUAL REPORT
1.2 | Alisted entity should: ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
(@) undertake appropriate checks before appointing a person, or in our Corporate Governance Statement OR Statement OR
putting forward to security holders a candidate for election, . . )
as a director and O at[insert location] ] we are an externally managed entity and this recommendation
(b)  provide security holders with all material information in its 's therefore not applicable
possession relevant to a decision on whether or not to elect
or re-elect a director.
1.3 A I(ijsted gntity shotyld ha;;gz a writtﬁn ?greem?m vyith eaghtdirect:tor ... the fact that we follow this recommendation: an explanation why that is so in our Corporate Governance
and senior executive setting out the terms of their appointment. ] in our Corporate Governance Statement OR Statement OR
0 at[insert location] L] we are an externally managed entity and this recommendation
is therefore not applicable
14 ghe (i;)rr:p?;y lj,ecrzta“r]y of ahlitsr,]ted sn'tity shciluld t;;e aci:OL(Jjntap{ﬁ . ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
irectly to the board, through the chair, on all matters to do with the < Statement OR
proper functioning of the board. in our Corporate Governance Statement OR OR
] we are an externally managed entity and this recommendation

[ at[insert location]

is therefore not applicable

4 If you have followed all of the Council’'s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it.
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

1.5 A listed entity should: ... the fact thgt we have a diversity policy that complies with an explanation why that is so in our Corporate Governance
(@)  have adiversity policy which includes requirements for the paragraph (a): Statement OR
board or a relevant committee of the board to set ] in our Corporate Governance Statement OR ) . )
measurable objectives for achieving gender diversity and to P - ] Yve arean externally. managed entity and this recommendation
assess annually both the objectives and the entity's progress | L] at[insert location] is therefore not applicable
in achieving them; ... and a copy of our diversity policy or a summary of it:
(b) d!sclose that policy or a summary of .|t, and ' O] at[insertlocation]
(c) disclose as at the end of each reporting period the o o o
measurable objectives for achieving gender diversity set by ... and the measurable obJect!ves for achlevmg.gender dlver3|ty.set by
the board or a relevant committee of the board in accordance | the board or a relevant committee of the board in accordance with our
with the entity’s diversity policy and its progress towards diversity policy and our progress towards achieving them:
achieving them and either: ] in our Corporate Governance Statement OR
(1) the respective proportions of men and women on the 0 ) ,
board, in senior executive positions and across the at [insert location]
whole organisation (including how the entity has defined | ... and the information referred to in paragraphs (c)(1) or (2):
i ive” for th .
.sen|or e.xe?utwe or these purpos"es), or ] in our Corporate Governance Statement OR
(2) if the entity is a “relevant employer” under the Workplace
Gender Equality Act, the entity’s most recent “Gender 0 at[insert location]
Equality Indicators”, as defined in and published under
that Act.
1.6 A listed entity should: ... the evaluation process referred to in paragraph (a): an explanation why that is so in our Corporate Governance
(@)  have and disclose a process for periodically evaluating the (J in our Corporate Governance Statement OR Statement OR
performance of the board, its committees and individual ) ) )
directors: and I at[insert location] L] we are an externally managed entity and this recommendation
(b)  disclose, in relation to each reporting period, whether a ... and the information referred to in paragraph (b): 's therefore not applicable
performance evaluation was undertaken in the reporting :
period in accordance with that process. ] in our Corporate Governance Statement OR
[ at[insert location]
1.7 A listed entity should: ... the evaluation process referred to in paragraph (a):

(@)  have and disclose a process for periodically evaluating the
performance of its senior executives; and

(b)  disclose, in relation to each reporting period, whether a
performance evaluation was undertaken in the reporting
period in accordance with that process.

] in our Corporate Governance Statement OR

[ at[insert location]
... and the information referred to in paragraph (b):

[ in our Corporate Governance Statement OR

L1 at[insert location]

an explanation why that is so in our Corporate Governance
Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable

+ See chapter 19 for defined terms
2 November 2015
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Key to Disclosures Corporate Governance Council Principles and Recommendations

Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the

period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE

2.1 The board of a listed entity should: [If the entity complies with paragraph (a):] an explanation why that is so in our Corporate Governance
(@  have a nomination committee which: ... the fact that we have a nomination committee that complies with Statement OR
- aragraphs (1) and (2):
(1) has atleast three members, a majority of whom are paragraphs (1) and (2) O we are an externally managed entity and this recommendation
!ndept'andent dlre'ctors, and ' [ in our Corporate Governance Statement OR is therefore not applicable
(2) is chaired by an independent director, ) ,
and disclose: [ at[insert location]
(3) the charter of the committee: ... and a copy of the charter of the committee:
(4) the members of the committee; and L3 at{insert location]
(5) as at the end of each reporting period, the number of | ... and the information referred to in paragraphs (4) and (5):
times the committee met throughout the period and O C te G Stat tOR
the individual attendances of the members at those in ofir Lorporaie Lovemance Siatement T2
meetings; or [ at[insert location]
(b) ifit does not have a nomination committee, disclose that [If the entity complies with paragraph (b):]
fact and the processes it employs to address board the fact that we do not h inati it dth
succession issues and to ensure that the board has the --- (e fact that we do not have a nomination committee and the
appropriate balance of skills, knowledge, experience processes we employ to address board succession issues and to
independence and diversity 'to enable it t’o discharge Yits ensure that the board has the appropriate balance of skills,
duties and responsibilities effectivel knowledge, experience, independence and diversity to enable it to
P v discharge its duties and responsibilities effectively:
] in our Corporate Governance Statement OR
[ at[insert location]
2.2 A listed entity should have and disclose a board skills matrix ... our board skills matrix:

setting out the mix of skills and diversity that the board currently
has or is looking to achieve in its membership.

in our Corporate Governance Statement OR

[ at[insert location]

] an explanation why that is so in our Corporate Governance
Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

2.3 A listed entity should disclose:

(@)  the names of the directors considered by the board to be
independent directors;

(b) if adirector has an interest, position, association or
relationship of the type described in Box 2.3 but the board
is of the opinion that it does not compromise the
independence of the director, the nature of the interest,
position, association or relationship in question and an
explanation of why the board is of that opinion; and

(c)  the length of service of each director.

... the names of the directors considered by the board to be
independent directors:

in our Corporate Governance Statement OR

L1 at[insert location]

... and, where applicable, the information referred to in paragraph (b):
] in our Corporate Governance Statement OR

[ at[insert location]

... and the length of service of each director:

] in our Corporate Governance Statement OR

at Remuneration Report in 2018 Annual Report

] an explanation why that is so in our Corporate Governance
Statement

24 A majority of the board of a listed entity should be independent ... the fact that we follow this recommendation: [0 anexplanation why that is so in our Corporate Governance
irectors.
directors in our Corporate Governance Statement OR Statement OR
O at[insert location] ] we are an externally managed entity and this recommendation
is therefore not applicable
2.5 ghe (t:hair %f the bc:?rd Iof a Iri1ste|(3j enttitk))/ s?ﬁuld be an indepen(ti;nt ... the fact that we follow this recommendation: an explanation why that is so in our Corporate Govemance
CllrEecc): g; S:; (‘e:ﬂit@a lcuiar, Should not be Ihe same personasthe | -4 o Corporate Governance Statement OR Statement OR
I at[insert location] L] we are an externally managed entity and this recommendation
is therefore not applicable
2.6 A Iijsted ggtity should_ r;ave afpro_granlw (:or ir:ductingt new tlj‘ireg:ors ... the fact that we follow this recommendation: an explanation why that is so in our Corporate Governance
and provide appropriate professional development opportunities .
for directors to develop and maintain the skills and knowledge [Jinour Corporate Governance Statement OR Statement OR
needed to perform their role as directors effectively. I at[insert location] L] we are an externally managed entity and this recommendation
is therefore not applicable
PRINCIPLE 3 - ACT ETHICALLY AND RESPONSIBLY
3.1 A listed entity should: ... our code of conduct or a summary of it: [0 an explanation why that is so in our Corporate Governance

(@) have a code of conduct for its directors, senior executives
and employees; and

(b)  disclose that code or a summary of it.

in our Corporate Governance Statement OR

1 at[insert location]

Statement

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 4 - SAFEGUARD INTEGRITY IN CORPORATE REPORTING

4.1 The board of a listed entity should: [If the entity complies with paragraph (a):] an explanation why that is so in our Corporate Governance
(@)  have an audit committee which: ... the fact that we have an audit committee that complies with Statement
(1) has at least three members, all of whom are non- paragraphs (1) and (2):
executive directors and a majority of whom are I in our Corporate Governance Statement OR
independent directors; and ‘ '
(2) is chaired by an independent director, who is not the [ at [insert location]
chair of the board, ... and a copy of the charter of the committee:
and disclose: ] at[insert location]
(3) the charter of the committee; ... and the information referred to in paragraphs (4) and (5):
(4) the relevant qualifications and experience of the 0
members of the committee; and in our Corporate Governance Statement OR
(5) in relation to each reporting period, the number of L] at[insert location]
times the committee met throughout the period and . o .
the individual attendances of the members at those [ the entity complies with paragraph (,b)'] )
meetings; or ... the fact that we do not have an audit committee and the processes
(b) ifit does not have an audit committee, disclose that fact we emptloy thatnllndeper;dg.n tlytxerlfy and safigu?r:d the |qt(etgr|tytof Oc;"
and the processes it employs that independently verify and corporate reporting, Including Ihe processes for tne appoiniment an
. . . L : removal of the external auditor and the rotation of the audit
safeguard the integrity of its corporate reporting, including .
) engagement partner:
the processes for the appointment and removal of the
external auditor and the rotation of the audit engagement L] in our Corporate Governance Statement OR
partner. ) .
[ at[insert location]
. e board of a listed entity should, before it approves the entity’s | ... the fact that we follow this recommendation:
4.2 The board of a listed entity should, before it the entity’ the fact that we follow thi dati

financial statements for a financial period, receive from its CEO
and CFO a declaration that, in their opinion, the financial records
of the entity have been properly maintained and that the financial
statements comply with the appropriate accounting standards
and give a true and fair view of the financial position and
performance of the entity and that the opinion has been formed
on the basis of a sound system of risk management and internal
control which is operating effectively.

in our Corporate Governance Statement OR

[ at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

43 A listed entity that has an AGM should ensure that its external ... the fact that we follow this recommendation: [0 anexplanation why that is so in our Corporate Governance
auditor attends its AGM and is available to answer questions . Statement OR
from security holders relevant to the audit. in our Corporate Governance Statement OR -

O at[insert location] 1 we are an externally managed entity that does not hold an
annual general meeting and this recommendation is therefore
not applicable

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

5.1 A listed entity should: ... our continuous disclosure compliance policy or a summary of it: [0 an explanation why that is so in our Corporate Governance
(@) have a written policy for complying with its continuous in our Corporate Governance Statement OR Statement

disclosure obligations under the Listing Rules; and

(b) disclose that policy or a summary of it. 1 atinsert location]

PRINCIPLE 6 - RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1 Alisted entity should provide information about itself and its ... information about us and our governance on our website: 0  an explanation why that s so in our Corporate Governance
governance to investors via its website. at www Jongreachoil.com Statement

6.2 A listed entity should design and implement an investor relations | ... the fact that we follow this recommendation: an explanation why that is so in our Corporate Governance
program to facilitate effective two-way communication with 1 in our Corporate Govemance Statement OR Statement
investors

[ at[insert location]

6.3 Alisted entity should disclose the policies and processes it hasin | ... our policies and processes for facilitating and encouraging [0  an explanation why that s so in our Corporate Governance
place to facilitate and encourage participation at meetings of participation at meetings of security holders: Statement OR
security holders. , ==

in our Corporate Governance Statement OR ] we are an externally managed entity that does not hold

O at[insert location] periodic meetings of security holders and this recommendation
is therefore not applicable

6.4 A listed entity should give security holders the option to receive ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance

communications from, and send communications to, the entity
and its security registry electronically.

in our Corporate Governance Statement OR

[ at[insert location]

Statement

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

7.1 The board of a listed entity should: [If the entity complies with paragraph (a):] an explanation why that is so in our Corporate Governance
(@) have a committee or committees to oversee risk, each of ... the fact that we have a committee or committees to oversee risk Statement
which: that comply with paragraphs (1) and (2):
(1) has at least th(ee members, a majority of whom are I in our Corporate Governance Statement OR
independent directors; and ‘ '
(2) is chaired by an independent director, I atinsert location]
and disclose: ... and a copy of the charter of the committee:
(3) the charter of the committee; [ at[insert location]
(4) the members of the committee; and ... and the information referred to in paragraphs (4) and (5):
(5) as at the end of 'each reporting period, the nymber of [ in our Corporate Goverance Statement OR
times the committee met throughout the period and
the individual attendances of the members at those L] at[insert location]
meetings; or . — .
[If the entity complies with paragraph (b):]
(b) ifit does not have a risk committee or committees that . . :
. : . ... the fact that we do not have a risk committee or committees that
satisfy (a) above, disclose that fact and the processes it . . ;
. o satisfy (a) and the processes we employ for overseeing our risk
employs for overseeing the entity’s risk management i "
framework. management framework:
in our Corporate Governance Statement OR
[ at[insert location]
7.2 The board or a committee of the board should: ... the fact that board or a committee of the board reviews the entity’s

(a)
(b)

review the entity’s risk management framework at least
annually to satisfy itself that it continues to be sound; and

disclose, in relation to each reporting period, whether such
a review has taken place.

risk management framework at least annually to satisfy itself that it
continues to be sound:

in our Corporate Governance Statement OR

[ at[insert location]

... and that such a review has taken place in the reporting period
covered by this Appendix 4G:

[ in our Corporate Governance Statement OR

L1 at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

7.3 A listed entity should disclose: [If the entity complies with paragraph (a)] [0  an explanation why that s so in our Corporate Governance
(@) ifithas an internal audit function, how the function is ... how our internal audit function is structured and what role it Statement
structured and what role it performs; or performs:
(b)  ifitdoes not have an internal audit function, that fact and [J  in our Corporate Governance Statement OR
the processes it employs for evaluating and continually
improving the effectiveness of its risk management and L atinsert location]
internal control processes. [If the entity complies with paragraph (b):]
... the fact that we do not have an internal audit function and the
processes we employ for evaluating and continually improving the
effectiveness of our risk management and internal control processes:
in our Corporate Governance Statement OR
[ at[insert location]
7.4 A listed entity should disclose whether it has any material ... whether we have any material exposure to economic,

exposure to economic, environmental and social sustainability
risks and, if it does, how it manages or intends to manage those
risks.

environmental and social sustainability risks and, if we do, how we
manage or intend to manage those risks:

in our Corporate Governance Statement OR

[ at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

8.1 The board of a listed entity should: [If the entity complies with paragraph (a):] [0 anexplanation why that is so in our Corporate Governance
(@)  have a remuneration committee which: ... the fact that we have a remuneration committee that complies with Statement OR
(1) has at least three members, a majority of whom are paragraphs (1) and (2) [J  we are an externally managed entity and this recommendation is
independent directors; and [J  inour Corporate Governance Statement OR therefore not applicable
(2) is chaired by an independent director, ) ,
: [ at[insert location]
and disclose: d the ch fth "
(3) the charter of the committee: ... and a copy of the charter of the committee:
(4) the members of the committee; and L3 at{insert location]
(5) as at the end of each reporting period, the number of | ... and the information referred to in paragraphs (4) and (5):
times the committee met throughout the period and O C te G Stat tOR
the individual attendances of the members at those in ofir Lorporaie Lovemance Siatement T2
meetings; or [ at[insert location]
(b)  ifitdoes not have a remuneration committee, disclose that | [if the entity complies with paragraph (b):]
fact and the processes it employs for setting the level and . .
i ; . : ... the fact that we do not have a remuneration committee and the
composition of remuneration for directors and senior . "
: : e processes we employ for setting the level and composition of
executives and ensuring that such remuneration is : : . . )
: : remuneration for directors and senior executives and ensuring that
appropriate and not excessive. L . .
such remuneration is appropriate and not excessive:
in our Corporate Governance Statement OR
at [insert location
[ at[insert location]
8.2 A listed entity should separately disclose its policies and ... separately our remuneration policies and practices regarding the [0 an explanation why that is so in our Corporate Governance
practices regarding the remuneration of non-executive directors remuneration of non-executive directors and the remuneration of Statement OR
and the remuneration of executive directors and other senior executive directors and other senior executives: - -
executives. we are an externally managed entity and this recommendation
in our Corporate Governance Statement OR is therefore not app>lli cable g y
at [insert location
[ at[insert location]
8.3 A listed entity which has an equity-based remuneration scheme ... our policy on this issue or a summary of it: [0 an explanation why that is so in our Corporate Governance
should: _ N _ L1 inour Corporate Governance Statement OR Statement OR
(@)  have a policy on whether participants are permitted to . ) )
enter into transactions (whether through the use of [ at[insert location] we do not hav.e an equity-based remu.neratlon scheme and this
derivatives or otherwise) which limit the economic risk of recommendation is therefore not applicable OR
participating in the scheme; and ] we are an externally managed entity and this recommendation

(b)  disclose that policy or a summary of it.

is therefore not applicable

+ See chapter 19 for defined terms
2 November 2015
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES

- Alternative to Recommendation 1.1 for externally managed listed
entities:

The responsible entity of an externally managed listed entity

should disclose:

(@) the arrangements between the responsible entity and the
listed entity for managing the affairs of the listed entity;

(b)  the role and responsibility of the board of the responsible
entity for overseeing those arrangements.

... the information referred to in paragraphs (a) and (b):
1 inour Corporate Governance Statement OR

L1 at[insert location]

[ anexplanation why that is so in our Corporate Governance
Statement

- Alternative to Recommendations 8.1, 8.2 and 8.3 for externally
managed listed entities:

An externally managed listed entity should clearly disclose the
terms governing the remuneration of the manager.

... the terms governing our remuneration as manager of the entity:
] in our Corporate Governance Statement OR

[ at[insert location]

[]  anexplanation why that is so in our Corporate Governance
Statement

+ See chapter 19 for defined terms
2 November 2015
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LONGREACH OIL LIMITED
A.B.N. 98 000 131 797

CORPORATE GOVERNANCE STATEMENT

Longreach Oil Limited (the Company) has adopted a corporate governance framework and practices that
are intended to meet the interests of shareholders, taking into account the Company’s size and activities.
The framework and practices comply with the Third Edition of the ASX Corporate Governance Council’s
Corporate Governance Principles and Recommendations, unless otherwise stated.

This Statement has been approved by the Board. It covers the financial year ended 30 June 2018 and
remains current as at 28 September 2018.

The Board of Directors is responsible for the Company’s corporate governance and is committed to ensuring
the Company conducts itself in a responsible and ethical manner on behalf of the shareholders by whom it is
elected and to whom it is accountable, as well as the community in which it operates. This Corporate
Governance Statement discloses the extent to which the Company has followed the Australian Securities
Exchange (ASX) Corporate Governance Council’s Principles and Recommendations during the period. The
Board has determined not to implement certain recommendations which were considered to be
inappropriate for a company of this nature and size. A description of the Company’s corporate governance
practices is set out below.

1. Lay solid foundations for management and oversight

The Board of Directors has the over-all responsibility for the management and governance of the Company.
The Board is required to act honestly, transparently, diligently, independently and in the best interests of all
shareholders with the objective of increasing shareholder value.

The Board sets and implements the objectives and strategy of the Company. Day-to-day accounting,
administration and management services are provided by a small team of contractors. The Managing
Director works with advisers to develop its current investments and identify new investment opportunities.
The independent directors formally approve all material decisions. The Board reviews these activities and
the operational and financial performance of the Company. There are no formal statements as to the
delegated authority of management. However the Board reviews all operations of the Company and
monitors and manages business risk, and ensures adherence to appropriate ethical standards.

Scheduled meetings of the Board are to be held throughout the year and the Board meets on other
occasions to deal with matters that require attention between scheduled meetings. The responsibility for the
operation and administration of the Company is delegated by the Board to the Managing Director.

The Board is responsible for:

e Appointment and termination of Board members, with regard to maintaining the appropriate size and
composition. The Board conducts appropriate checks before appointing new members or
recommending candidates, with all material information, to our shareholders.

e Appointment of the Chair, Managing Director and /or Chief Executive Officer and the
determination of their terms and conditions including remuneration and termination;

e Driving the strategic direction of the Company, ensuring resources are available to meet objectives
and monitoring management’s performance;

e Reviewing and ratifying systems of risk management and internal compliance and control, codes of
conduct and legal compliance;
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e Approving and monitoring the progress of major capital expenditure, capital management and
significant acquisitions and divestitures

e Approving and monitoring budget and the adequacy and integrity of financial and other reporting;

e Approving the annual, half yearly and quarterly accounts;

e Approving significant changes to the organisational structure;

e Approving the issue of any securities of the Company;

e Ensuring a high standard of corporate governance practice and regulatory compliance and
promoting ethical and responsible decision making; and

e Recommending to shareholders the appointment of the external auditor and meeting with the
external auditor.

The Company has obligations to its stakeholders to ensure the Company is managed with appropriate due
diligence and that all necessary processes are implemented to minimise risk and maximise business
opportunities.

To this end, all commercial arrangements, capital expenditure, operational expenditure and other
commitments are appropriately documented and have been authorised by the Board. The Company does
not yet have a diversity policy or formal processes to evaluate directors’ performance. The Board will adopt
such initiatives should the nature and size of the company change sufficiently to merit them.

2. Structure of the Board to add value

The composition of the Board is determined in accordance with the Company’s constitution and the following
principles and guidelines:

* The Board should comprise of at least three Directors with a majority of Non-Executive Directors;

* The Board should comprise of Directors with an appropriate range of qualifications and expertise;
and

e The Board should meet formally at least four times per annum and informally on an as required basis
with all Directors being made aware of, and having available, all necessary information, to
participate in an informed discussion of all agenda items.

The following Directors are in office:

Name Position Independent
Mr D Kelton Chairman Yes
Mr Justin Rosenberg Managing Director No

and Company Secretary

Mr Andrew Phillips Non-Executive Director Yes
Mr Quintus Roux Non-Executive Director Yes

The mix of skills comprised in the current Board includes:

e Mining industry experience;

* Telecommunications experience;

* Experience in dealing with joint ventures and high levels of government and regulators;
* High level of business acumen;

* Technical expertise (including finance);



e Ability to think strategically;

¢ Investment expertise (including mining and technology sectors).

The skills, experience, expertise and tenure of each director are disclosed in the Directors’ Report within the
Company’s Annual Report.

The Company does not have a nomination committee. The Board is responsible for addressing board
succession issues and for ensuring that the Board has the appropriate balance of skills, knowledge,
experience, independence and diversity to enable it to discharge its duties and responsibilities effectively.

The Company does not have a program for inducting new directors and providing professional development.

3. Act ethically and responsibly

The Company is committed to maintaining appropriate standards of ethical behaviour required of Company
Directors and key executives (that is, officers and employees who have the opportunity to materially
influence the integrity, strategy and operation of the business and its financial performance) and encourage
the observance of those standards.

The Board supports the following Code of Conduct issued by the Australian Institute of Company Directors:

* A Director must act honestly, in good faith and in the best interests of the Company as a whole;

* A Director has a duty to use due care and diligence in fulfilling the functions of office and exercising
the powers attached to that office;

* A Director must use the powers of office for a proper purpose, in the best interests of the Company
as a whole;

e A Director must recognise that the primary responsibility is to the Company’s shareholders as a
whole but should, where appropriate, have regard for the interests of all stakeholders of the
Company;

e A Director must not make improper use of information acquired as a Director;
* A Director must not take improper advantage of the position of Director;

e A Director must not allow personal interests, or the interests of any associated person, to conflict
with the interests of the Company;

e A Director has an obligation to be independent in judgment and actions and to take all reasonable
steps to be satisfied as to the soundness of all decisions taken by the Board of Directors;

* Confidential information received by a Director in the course of the exercise of directorial duties
remains the property of the Company from which it was obtained and it is improper to disclose it, or
allow it to be disclosed, unless that disclosure has been authorised by that Company, or the person
from whom the information is provided, or is required by law;

* A Director should not engage in conduct likely to bring discredit upon the Company;

* A Director has an obligation, at all times, to comply with the spirit, as well as the letter, of the law and
with the principles of this Code.

The Board encourages directors and senior executives to own shares in the Company to further link their
interests with the interests of all shareholders. Trading of shares by directors and senior executives is
prohibited under certain circumstances and as described in the ASX Listing Rules and during certain periods
of the financial year. A director or senior executive must not deal in the Company’s shares at any time when
he or she has unpublished information which, if generally available, might affect the share price. Directors
and senior executives are required to first obtain consent from the Chairman before dealing in the
Company’s securities. Further, Directors are regularly reminded of their responsibilities in relation to ASX
Listing Rule 3.19 regarding notifying the market of changes in director interests.



4.  Safeguard integrity in corporate reporting
The Board has not established an audit committee. The Board is responsible for the following:

e Quality and integrity of the Company’s financial statements, accounting policies and financial
reporting and disclosure practice

e Compliance with all applicable laws, regulations and company policy;

* Effectiveness and adequacy of internal control process;

e Performance of the Company’s external auditors and their appointment and removal;

* Independence of the external auditor and the rotation of the lead engagement partner; and

* Identification and management of business risks.

The Managing Director of the Company provide the Board with additional assurances regarding the
reliability of the financial information for inclusion in the financial statements. The Managing Director in his
Executive and Financial capacity is required to declare to the Board that in his opinion the Financial
Statements and the notes to the Accounts within the Annual Report are in accordance with the Corporations
Act 2001, comply with the Accounting Standards and the Corporations Regulations 2001 and give a true and
fair view of the financial position of the Company and are based upon a sound system of risk management
and internal compliance and control prior to the signing of the Directors’ Declaration in the Annual Report.

The Company ensures that its external auditor attends its AGM and is available to answer questions from
shareholders relevant to the audit.

5. Make timely and balanced disclosure

The Board, through its continuous disclosure policy, the maintenance of a web site (www.longreachoil.com)
and the holding of annual meetings, where shareholders are encouraged to participate, seeks to keep
shareholders fully informed of significant developments in an efficient and timely manner. The Company
aims to provide relevant and timely information to its shareholders and the broader investment community in
accordance with its continuous disclosure obligations under ASX Listing Rules. The Board has established
policies and procedures to ensure compliance with ASX Listing Rules disclosure requirements and
accountability at Director and management level for that compliance. The Chairman has been nominated as
the person responsible for communication with the ASX. This role includes responsibility for ensuring
compliance with the continuous disclosure requirements of the ASX Listing Rules and overseeing and co-
ordinating information disclosure to the ASX and the public.

At each meeting of directors, consideration is given as to whether notice of material information concerning
the Company, including its financial position, performance, ownership and governance has been made
available to all investors.



6. Respect the rights of shareholders

The Company provides information about itself and its governance to investors via its website
(www.longreachoil.com).

The Company has not established a formal Shareholder communication strategy. The Company actively
communicates with its Shareholders in order to identify their expectations and actively promotes
Shareholder involvement in the Company via announcements lodged with the ASX. This communication
includes:

e The Annual Report distributed to shareholders and which are available on the Company’s website;
e The Half Yearly Report and Quarterly Reports which are available on the Company’s website;

e The Annual General Meeting and General Meetings called to obtain shareholder approval for board
action as appropriate. Shareholders are encouraged to attend and participate at the Company’s
Annual General Meeting and General Meetings;

e Letters to shareholders when considered appropriate and informative;
¢ Announcements on the Australian Securities Exchange; and
e Investor information on the Company’s website www.longreachoil.com

The Company ensures that company announcements via the ASX are made in a timely manner, are factual,
do not omit material information and are expressed in a clear and objective manner.

The Board encourages the participation of shareholders at General Meetings, by ensuring shareholders
have appropriate notice and information, as well as inviting questions and feedback during the meetings..
On request, information announced by the Company is made available to shareholders by e-mail, facsimile
or post. Shareholders are able to make contact with and receive communications from both the Share
Registry (enquiries@boardroomlimited.com.au) and the Company (lgo@longreachoil.com).

7. Recognise and manage risk

The Board is responsible for identifying, assessing, managing and monitoring business risks. The Board
periodically reassesses the risk profile of the Company. Specific areas of risk that are identified are regularly
considered at Board meetings. Included in these areas are:

e Investment risk
e Compliance — Listing rules, Corporations Act, Taxation etc
¢ Financial exposures — exchange rates, change in regulatory environments etc.
Regarding financial controls, the Board receives an annual report from the external auditors regarding the

state of the Company’s internal control framework. This report complements the Board’s assessment to
determine the appropriate control framework.

Regarding investment risk, the Board works closely with its advisers and investment partners to assess
investment opportunities and risks. The Board uses expert advice (especially legal) to adequately mitigate
transaction risk.

The Board reviews the risk management framework at least annually. Relative to its operations and size, the
Board has not established a risk management committee or an internal audit function.
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8.1

8.2

8.3

Remunerate fairly and responsibly

Disclosure of remuneration policy and procedures:

Due to the size of the Company it has not been considered necessary to establish a
remuneration committee. The Board is responsible for determining and reviewing the
remuneration of Directors. Directors’ fees are within parameters approved by shareholders. At this
stage no performance hurdles have been imposed.

The Directors’ remuneration is set out in the annual Directors’ Report. The Company’s
administrative activities are carried out by contractors at commercial rates under instruction from
the Board.

Each Director evaluates the performance of the other Board members annually to assesstheir
suitability and also to ensure that additional Directors are not required. The shareholders also have
the right and are given the opportunity to question the Board members formally at meetings or
informally by direct contact.

The Company does not have an equity-based remuneration scheme.



